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E tū DELEGATES CONFERENCE 
 

Rebuild better 
Whakamanatia 

 
HELD AT MT EDEN STADIUM 

WEDNESDAY 4TH NOVEMBER AND THURSDAY 5TH NOVEMBER 2020 
 
 
DAY ONE 

 

 
MIHI WHAKATAU 
  
Kaumatua Joe opens the meeting at 10am and welcomed everyone to the conference.  
 
Waiata - Whakaaria Mai 
 
INTRODUCTION/HOUSEKEEPING  
 
Muriel and Don welcomed everyone to the conference and thanked everyone for their 
efforts to get there. They introduced the E tū Conference app, procedures, sponsors, and 
giveaways.  
                  

 
 
Don highlighted some of the challenges faced in 2020 particularly Covid and the effect it 
had on our members and membership numbers, particularly Air New Zealand and the 
aviation sector.  
 
He highlighted one of our wins for this year which is the Labour Party Victory. Our 
campaign was at the front and centre of that and we will see new laws implemented and 
get better rights for our workers. 
 

Resolved: That we endorse the mutual respect policy 
 
Moved Gadiel Asiata   seconded Glen Chaplin 
 
CARRIED 
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THEME OF THE CONFERENCE 
 
Muriel introduces the theme. Rebuild Better (Whakamanatia) is the theme of the 
conference. According to Maori tradition everyone is born with mana. In this context, 
workers mana is stomped on, when their value as a person is diminished through the drive 
of employers to seek higher profits at the expense of worker’s jobs, health and wellbeing. 
There were rising inequalities before covid. This conference is about restoring the 
diminished Mana of our workers. We want all our workers to work and live with dignity in 
Aotearoa.  
 
Angelique Kerr, Bruce Hapgood, Nicky Garmonsway, Jason Fell, Tamara Baddeley, 
Gadiel Asiata, Glen Chaplin, Mischelle Moriarty and Tyrell Crean give key points for: 
 

• prioritising community health and wellbeing 
• workers’ wages leading the recovery  
• keeping and creating decent jobs 
• union members involved in decisions  
• ending Inequality 

 
Prize giveaway - a chopping board won by Pamela King 
 
Don reminds everyone to scan in using the Covid app.  
 
TRANSFORMING NOW 
 
Annie speaks about the living wage, introduces the Transforming Now panel and the 
campaigns and strategies we believe will transform the lives of our members. 
 
 
The Story of the Living Wage 
Lyndy McIntyre, The Southern Initiative, Intrapreneur,  
 
Annie introduced Lyndy McIntyre and gave an overview of her background.  
 
Lyndy McIntyre is a lifetime member of E tū. Lyndy spoke about Ibrahim Omer. The first 
African member of Parliament and E tū organiser. Ibrahim’s activism began in 2013 at a 
living wage forum at the university where he was a cleaner. His dream was to study, but 
he was on the treadmill of long hours and low pay. His life was transformed by the living 
wage.  
 
E tū has been campaigning with the Living wage movement for a living wage for council 
cleaners since 2012. In July 2020, that campaign was won. For Malia, cleaner at Auckland 
city Council, this transformed her life. Dusty and Alexandra are MSD security guards. E tū 
and the living wage movement have been campaigning for living wage for security guards 
for more than three years. In August, members gathered at Parliament to celebrate 
another win.  
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The living Wage has transformed the lives of many of our members. To get these victories 
we have to change the way we work in our union and in our communities. 
  
In 1990, the new National government was elected which brough in new anti-worker and 
ani union law.  Union membership numbers dropped by 50%. Wages and conditions 
spiralled down. We needed to grow our power.  
 
In 2012, the Living wage was launched with Unions, allies, community and faith-based 
groups. It has been an amazing success. This has been a new way of doing this. We need 
to reach out to build power to win. Our activism and members stories are at the heart of 
this success. We need powerful stories like Salota, a cleaner in Porirua, it takes courage to 
stand up and share stories. Communities united is power and this power is how we win. It 
transforms the way unions work. That transformation is well on under way and we are 
winning. 
 
Annie talks about a push notification from the app on how delegates can participate in the 
living wage movement.   
 
Annie introduces the concept of Fair Pay Agreements and thanks John Ryall for driving the 
idea. Now with the support of government we can now campaign for Fair pay.  
 
Our Strategy to Win Through fair Pay Agreements 
Sam Jones, Director, 
 
Sam Jones starts with the issues with New Zealand’s employment relations system. New 
Zealand has experienced on of the largest increases in economic equality in the last 30 
years. The New Zealand employment relations system is decentralised and 
uncoordinated. There are major barriers to workers joining a union and successful 
bargaining a collective agreement in site-based bargaining systems. This is further 
undermined by contractors. Pricing for wages is a race to the bottom. Successful economy 
needs dialog is necessary between employers and employees. There is a link in economic 
inequality and low productivity. 
 
Fair pay agreements are negotiated between unions and employers across a occupation 
or industry. They would need apply to employees and independent contractors. They 
could be enforced by individuals, union, or labour inspectorate. It would give rights to all 
workers whether union members for not. It would benefit members who have no hope of 
negotiating a collective agreement.  
 
They are not just about pay but hours of work, penal rates and leave conditions.  The term 
of fair pay agreements could be up to 5 years. There would be no right to strike for a Far 
Pay agreement, but strikes would still be available to Collective agreements. If no 
agreement can be reached for a Fair Pay Agreement the matter would be referred to the 
Employment Relations Authority for a determination. 
 
The bargaining must be initiated by a union. The Fair Pay agreement must be supported 
by 1000 workers or 10% of the industry support the Fair Pay Agreement. Union can argue 
that it’s in public interest if we are unable get worker support numbers. We can build better 
minimum industry conditions with Fair Pay Agreements.  
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We need to be strategic about which industries we start with. We need to build power with 
our workers to win this process. We need to hold politicians to their promises. We need 
workers to dominate the debate. We need to make this about workers.  
 
Annie speaks about procurement and introduces Tania Powhare 
 
Social Procurement: A Best Practice Case Study 
Tania Powhare, The Southern Initiative, Intrapreneur  
 
Tania thanks everyone and shares her background. Eight years ago, began to work in 
Auckland Council procurement. Public policy and market failure is contributing to market 
inequity. It’s time to use procurement to create socio-economic change.  The first small 
step was with Downer. It started with offering incentive to train and offer good wages. It’s 
connected to productivity. Under the scheme someone would earn $25 an hour. When we 
started that was 79% more than median pasifika income of people of working age living in 
South Auckland.  
 
People must be able to live with dignity. This is the purpose to the living wage. The Māori 
and pasifika were likely to not be able to say they live had dignity and purpose. There were 
challenges with employer’s reneging, saying Māori don’t mind being paid $18 an hour. 
 
Procurement is a tool. It’s only as good as it’s user. There focus on the standards that are 
sent. What we put out there determines what we get back.  It’s important to get it right. 
Central government needs to get onboard.   
 
Tania has an ambitious project up her sleeve that she would like to work on with unions. A 
$20 million venture that can be co-operatively owned by the community, by its workers, 
and by Māori and pasifika businesses alongside the public sector and commercial 
businesses.  
 
Tania thanks everyone for their mahi. 
 
Annie introduces Richard Wagstaff, Advocate For industrial democracy. 
 
 
A New Law for Industrial Democracy 
Richard Wagstaff, President CTU 
 
Richards thanks Don, Muriel, Rachel, Annie, and everyone. Richards asks what is 
democracy? It is more than voting every three or four years. It’s about interacting. A basic 
human right. It is a fundamental challenge to authoritarianism. Bosses don’t like 
democracy. Why should we surrender our voice, dignity at our workplace? Industrial 
democracy should be across all levels of the workplace, teams, group, enterprise. We 
want a voice on how the industry is run and how the country in run. 
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Unions, business and government work together. We stand for democracy at work and 
outside of work. Democracy is superior form of organisation. Democratic societies work 
well. If workers are alienated, it’s not a positive experience.  Dehumanises workplace 
environment. 
 
It’s about bosses sharing power with the workers. Some don’t like giving up their power. 
The culture of democracy is fundamental to the structure of the workplace.  
 
In 1949, the Industrial Relations Act called for voluntary works councils. Councils of union 
reps and employers. In 1989, the fourth labour government did an enquiry into industrial 
democracy and recommend works councils in workplaces with more than 40 employees.  
 
In 2015, we had Health and Safety Act came in where we had a right to health and safety 
reps. Richard acknowledges E tū and its predecessors having a proud history around this.  
 
In companies, like Fisher & Paykel, Fonterra where industrial democracy protocols were 
written into collective agreements. We’re currently involved in the Future of Work, a 
tripartite with government and employers to design the future of work. Richards gave an 
example of good industrial democracy.  Kiwirail, an example when reducing staff numbers. 
The union and management worked together. Established rules of charter. Everyone in 
workshop was trained. Delegates worked with bosses to work together. Increased staff 
and increased wages. Good outcome. 
 
Industrial democracy is more than just asking staff for their ideas. It’s identifying problems 
that need to be addressed. It’s recognising unions. It’s working together. 
 
Industrial democracy needs a strong legal framework. It needs proper recognition of 
delegates and health and safety reps as representative of workers. We want Worksafe 
committees in paid time. We need paid education leave. 
 
Richard identifies some risks of industrial democracy.  The management culture of New 
Zealand is challenging. It isn’t used to respecting workers. The belief in master servant 
style relationship. One of other issues is the sincerity of management wanting to work 
together. CEOs not wanting to take responsibility. A major issue is also people not being 
trained. A huge risk is people not being able to talk to each other to reach consensus.  
Let’s change the law and let’s work on this. 
 
Questions for the panel: 
 
Whether Social Procurement is something that happens at the local level or National level. 
Someone has used Health system as an example, where care reducing stress and decent 
standard are or can be part of the procurement system.  
 
Tania: You can use procurement where people are spending money. It’s bigger at a 
national level. Can be used local, regional or national level.  
 
Whether we can go hard on Fair Pay Agreement for security guards and cleaners in the 
first 100 days and whether Living Wage is a part of that?   
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Sam: It’s up to all of us. We should be working alongside kitchen workers, cleaners and 
security guards to push for that. We should be engaging government with those worker 
stories as much as we can. 
 
How do you address an employer who offers new employees higher wages than the 
Collective Agreements.? 
 
Sam – it’s hard. It’s unlawful. Evidence is key if you’re going to anything legally.  
Organising is a best tool.  
 
Jason Fell thanks and gives agitator as to Lyndy Macintyre. 
 
Raymond Pillay thanks Richard Wagstaff and gives gift 
 
Michelle Moriarty thanks Tania and gives agitator.   
 
Waiata = Māku rā Pea 
 
A short video is shown to the conference from Australian Union - United Workers Union 
standing solidarity with E tū. 
 
Don calls for everyone to be seated for the next Panel. Don introduces Kirsty.  
 
Kirsty McCully introduces the next panel.  
 
 
TRANSFORMATION IN THE FUTURE OF WORK 
 
 
Influencing the Future of Industries 
Sam Huggard, Strategic Researcher 
 
Kirsty introduced Sam and gave a bit of his background 
Sam Haggard thanked everyone talked about worker voice and industrial policy. It’s about 
workers voice on every level. It’s about taking action with bargaining. It’s about fixing 
things like rest breaks that are fixed through the law. One example of good policy is the 
organising around the wood industry. A good future for pulp and paper. It’s about strategic 
coordinated approach in wood, pulp and paper. This is where the idea of industrial policy 
comes in and why it’s good for unions to get stuck in and influence the future.  
 
It’s government involvement in the economy. It’s not leaving economy to chance. It 
encourages resources into sectors that are important to our economic growth.  
 
Mariana Mazzucato “co-creating and co shaping of markets, creating new opportunities for 
business investment and negotiating a better deal for the public too” 
 
It’s things government can do to shape the industry such a the provincial fund, the just 
transition unit. Things that can be done on a government level. Procurement is a good 
example of that. It gives us a mandate to have a voice. That’s wrapped up in how we do 
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just transition. It’s disruptive to power. Industry and economy doesn’t belong to just the 
owners. There’s a risk in the race to the bottom. That happens all around the world. A 
CEO of a fashion house earns in four days what a Bangladesh garment worker earner in a 
lifetime.  
 
We need to make sure that in New Zealand our industries and solid and secure and have 
a path to good wages and conditions. We need to reach out to our international solidarity 
partners so that it doesn’t become a global race to the bottom.  
 
Our union is active in policy in different ways. In the fishing industry, the problem with 
onshore and offshore processing work. Unions got together with parliament and ensured 
that the offshore had to pay the same as on shore workers processing. We’ve been 
instrumental in home care workers with pay equity.. 
 
Industrial policy is a key priority for this government. One of the mechanisms is called 
industry transformation plans. For our union it’s focuses on advance manufacturing, food 
and beverage. In other industries it’s also tourism. Strong potential in Māori economy.  
 
In our Rebuild Better work – how do we influence that in our union? Mapping individual iwi 
and Hapu. Let’s mobilise our members to work and play there. Supporting good jobs and 
good futures. This economy belongs to us. It doesn’t belong to owners of capital. We need 
to feed industry policy. Fair Pay Agreement is our plan. We should lock in our conditions 
our terms and conditions.  
 
Angela Davis – “I’m no longer accepting things I cannot change; I’m changing the things I 
cannot accept” 
 
Kirsty welcomes Saunaoamaali’l Dr Karanina Sumeo 
 
 
Equity lens on the COVID Recovery 
Saunoamaali’l Dr Karanina Sumeo, EEO Commissioner 
 
Dr Karanina thanks everyone and acknowledges the presidents and panel members.  
 
What we want to see in the future. The unions have been a key driver in human rights in 
New Zealand e.g. Fair Pay, minimum wage. Equal opportunities. These are human rights. 
 
As we look forward to a just transition. We are not just participants in our economy. This is 
the future we want to see. What do we want to see for our children? We must make a 
commitment to serve better. When we recover, everyone recovers.  
 
Whatever the gaps are now, our children shouldn’t suffer. The human rights picture looking 
like going forward. Some of the influential stories have come from Māori, pacific, and trans 
women. They talk about being paid unfairly. These are found out accidently usually when 
talking in tearooms with friends. Union members are better off in being paid fairly.  
 
The lowest end of the economic pay scale is pasifika peoples. Pay transparency is 
something we are working on with our partners. The future of the workplace is a safer 
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workplace. Bullying and sexual harassment is rife in our workplaces. If you’re brave 
enough to make a complaint, you have to have resources behind you. The experience 
further victimised the victim. The onus isn’t on them to pursue justice. 
 
As a result of this crisis, we know that some of our older workers, have worked in places 
for over thirty years suddenly have to reskill themselves. One of the things that have come 
from human rights commission is eliminate discrimination and call for equality.  Call for 
early childhood education. Calling to engage those who want to train and engage in work. 
When we call for fair and equal pay, we should consider elimination for youth rates. Young 
people do the same work as adults. As a consequence of covid, who have had to leave 
school to work, to feed their family. We must treat them equally. Call to eliminate 
exploitation for migrant workers. Get government to establish supply chains that can be 
called on and audited.  This is the future we’d like to see from a human rights perspective.   
 
Kirsty thanks Dr Karanina and introduces Rachel Mackintosh 
 
 
Social Insurance for a transformation 
Rachel Mackintosh, Assistant National Secretary 
 
Rachel welcomes and thanks everyone.  Aim is to add a patch to the quilt that we need for 
our transformed future of work. Te goal of the union is to rebuild better. The context of that 
goal is the disruption to the economy.  
 

• Covid 19 
• Climate change 
• Technological change 
• Globalisation 
• Demographic change 

 
Kiwi workers experience through disruption has been significant harm, “Wage Scarring” 
which people whose jobs are made redundant must find work quickly. They take huge 
drops in income. The solution is a just transition.  
 
Social insurance, the idea that workers who get made redundant get 80% of previous 
income for up to two years.  It contributes to health and wellbeing because it reduces 
desperation. It allows us to contribute to wage led recovery.  This allows us to campaign 
for Fair pay agreement.  It encourages employers to offer decent jobs when people will not 
work for bad pay and bad conditions. It gives an opportunity for union members to be 
involved in decisions. Union members are not desperate for work when they are made 
redundant and are able to participate in union work such as what we have through funding 
from government for Covid 19. People will be participating job search, building skills and 
working together to have a voice.  
 
When we have equality, we don’t have people tumbling into poverty, that stops the gap 
between the wealthy and poverty. The debate will have to be shaped. It should be 
universal and consistent. No one should get less than a living wage. The effects on Māori 
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and pasifika women who suffer greatly. It must be publicly run. Our society doing this 
together for the benefit of everybody. 
 
The other point, this is not the whole answer., The urgent and serious need to lift 
unemployment and other benefits. Currently the idea has support from the tripartite Future 
of Fork forum. The idea has been supported but not confirmed.  Anyone interested in the 
idea should attend the workshop.  
 
Kirsty reminds everyone to make sure you have selected the workshops and introduces 
Sharryn Barton 
 
 
Māori Leadership and the Mana Wahine Tiriti Claim 
Sharryn Te Awhai Barton 
  
Sharryn sings first verse of Waiata to begin her kōrero. Shed began with a talk on the idea 
of what Maori leadership is or what leadership looks like. A reflection on past leaders.  
A Kaupapa, a place where we all belong. That’s what the leaders behind her pursued.   
We are going to protect that for you so you can protect it for your taunga when that time 
comes. Those promises that were given to us have never been fulfilled. We are not going 
to recover from being ignored. We are going to restored ourselves. We are going to take 
back our power to decide what happens in our country.   
 
We are proud of our people on how we responded to covid. We closed down our marae 
and our borders. We exercised our rangatiratanga. The mention of promises made in the 
Tiriti o Waitangi. Those promises that were not delivered. The Māori have a right to have a 
say in everything in the country. We need to address the Tiriti o Waitangi. 
 
Tiriti tribunal hearing right now – impact of colonisation on Māori women. CTU Runanga 
has filed a claim for disparity of Māori women in the private sector industries. Māori nurse 
gets $600 less per fortnight than her counterparts. Maori women hold a special place. The 
mana of women has been disrupted. We will tell our stories.  
 
Sings Last verse of the Waiata.  
 
Questions for 2nd Panel 
 
How long is the process for getting social insurance? What is the risk of becoming 
privatised? 
 
Rachel responded that this government is the best time to do it. It’s unknown how long it 
will take. ACC was one privatised, but we fixed it. 
 
How do we get business to reveal how women are paid compared to men? There is also a 
question about modern slavery  
 
Dr Sumeo replied that there is difficulty is getting business to have pay transparency. They 
are concerned about going to court etc. Interpersonal conflict is a part of business. 
Avoiding is not a good excuse for violating human rights. We need to have that. It is an 
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uphill battle. We have groups, women, union and some business who want to work 
together on this.  
 
In regard to modern slavery. There is a group within MBIE. Particularly migrant groups 
might to use it. Trust of government is an issue for people who come from countries where 
it’s not the place to go. They may approach church is they feel that it’s safer. 
 
 
Q. what industry would we like to make progress in in terms of industry policy? 
 
Sam – Food and bever is one we would be most active in.  It’s also which one’s 
government would like to be in.  It’s about resources going into that sector. If we want 
good future for food and manufacturing  
 
 
Gadiel Asiata acknowledges the whole panel Sam, Rachel, Dr Karanina and Sharryn. On 
behalf of everyone, thanks Saunoamaali’l Dr Karanina Sumeo and gave agitator as gift. 
 
Michelle Moriarty speaks of Sharryn passionate for Māori, thanks her and gives gift. 
 
Kirsty invites everyone to join her in thanking the panel 
 
Waiata – Ngā iwi E  
 
Rachel Housekeeping of the next steps. The next series of workshops and where to go.  
 
WORKSHOPS 
 
 

• Campaigning to Implement Social Procurement Law 
• Unions Winning Through Fair Pay Agreements 
• Strategies to Win: The Living Wage Story 
• A New Law for Industrial Democracy 
• Unions Driving a Just Transition 

 
 
The second set are: 
 

• Political campaigning Fair Pay Agreements 
• Influencing the Future of Industry 
• Social Insurance for a Just Transition  
• Campaigning for Decent Jobs in a Post COVID World 
• Māori Leadership in a Tiriti-based Union 

 
Bill does a revitalizer. “Union Power” 
 
 
E tū CONFERENCE BIENNIAL REPORT 
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BILL NEWSON, NATIONAL SECRETARY 
 
Bill thanks everyone and talks about the conference report. The report was pre-distributed. 
It’s report card since the last conference.  Conference is about going forward. It’s a lead 
into the finance report. This report really brought home how much we do as a union. What 
a strong sense of purpose we have. We are the leading voice for workers in the private 
sector. We’re a union of the future. We can’t do this by being shacked to the past. That 
means taking risk and having strong sense of purpose. The Conference app is a symbol of 
how transformed we are. A first conference for some, many of you have been here before. 
The app is a symbol of our symbol as a digital union. We also going to talk about our 
structure to build union power in new workplaces. It is essential for a forward-looking union 
that wants change for people. This structure allows us to do that simultaneously. We lead 
the way in expressing a political voice in working people. Our staff led the way in the “red 
tsunami”  
 
We are the Living Wage. We have engaged in extending part 6a. Pay equity comes in to 
effect next week. E tū has been influential in that. Kristine Bartlett played a large role 
there. Bill thanked John Ryall and how he has contributed to the Fair Pay working Party. 
 
 
We have been working with other unions and community groups and running campaign 
around safe staffing issues in that sector. A huge complexity for our staff who moved to 
becoming digital. It’s about the politics of recovery, health and wellbeing, equitable wage 
policy, decent jobs and just transition. 
 
Bill thanked Annie for work done with Jobmatch. Members who lost their jobs, who got a 
better one from Jobmatch.  We know that we have got big issues around covid related 
economic issues as well as Big issues with technological change- the fourth industrial 
revolution. Bill emphasised our investment in technology and how that served us this year 
during covid lock down. 
 
Bill comments the Taranaki delegates for work done in just transition. The just transition in 
the Tiwai Plant. The Government has transformed our training system.  
 
Covid has had a huge impact on our membership numbers. The diverse industry sectors 
protect us when we are affected this way. We have 2736 delegates and 827 Health and 
Safety delegates. The challenge is to maintain our strategy and grow again when the 
economy grows again. 
 
Bill discussed E tū democracy. we are a fully democratic union. Bill thanked everyone who 
serves on the National Executive. Bill acknowledged John Ryall, a life member, WE thank 
John for his service. Replacing John was a challenge for the National Executive. Annie 
and Rachel were chosen Co-Assistant National secretaries. Bill commend Rachel and 
Annie for their service. Acknowledged Muriel and Don, who ran unopposed, for their 
service. 
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Don acknowledges Bill running unopposed. Industry council closing for nomination is 5pm 
Friday 27th November. Ballots will not be counted after that. Industry council are a key part 
of our democracy and strategy.  
 
The report acknowledges Health and Safety. It is the 10-year anniversary of Pike River this 
year. We are there every year for the commemoration. November is anniversary of 1913 
Minors strike in Waihi and death of Frederick George Evans.  
 
We commemorated the healthcare workers who died while treating people who were 
infected by covid.  
 
Bill briefly spoke about the ACC grant from ACC to operationalise a worker the leadership 
programme, particularly Māori, Pacific and migrant workers in the manufacturing sector. 
 
Bill acknowledged the union heroes who died Mohammedhosen, Neil Couling, Mike Law 
and Simon Meikle, we acknowledged their service. 
 
 
THE FINANCIAL REPORT 
 
The financial report is not just about columns and numbers. It means we attain our goals. 
Bill accepts responsibility of our member’s money. It’s the mean to serve our members. 
We have a responsibility to invest wisely and resource campaigns that provide a 
meaningful return over time. We must invest in our goals that is endorsed by the National 
Executive such as: 
 

• Leading on wages 
• Pay Equity 
• Living wage 
• Just Transition 
• Greater worker rights through local body and central government 
• Transformed our digital technology 

 
Bill explains the expenditure over the last four years. Bill talks about the financial effect of 
Covid on E tū this year. National Executive endorsed financial strategy in time of covid. It 
provides a framework for financial decisions that ensures we retain our capacity.  
 
 
Questions 
 
 
Amandeep Singh proposes that members be put on hold they should get a couple of 
weeks. We should not disengage with members. They should be put on hold until they get 
reemployed and could become members again. We should help members by setting 
should be setting up a fund that will give them two weeks’ pay if they lose their job.  help 
us in the future like covid. 
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Bill: have a category called suspended members. Our churn without covid is 1000 a 
month. Our IT investment is how we track who our members are. We try and keep our 
members. When someone loses the job, we don’t chop them off. 
 
20 million is not a lot of money. This will not cover giving 2 weeks’ pay to people who lost 
their job.  We investigated insurance companies, but they won’t cover it 
 
Judy Miller: What do we have in place for union delegate who has come on board and 
organiser has failed them  
 
B: what you’re talking about is Org performance. They should complain to Bill. Bill gave his 
email. If he doesn’t respond, go to Presidents. 
 
Don gave his name.  
 
Q: JD Rawiri – Any bigger financial forecasts any big expenditure in the next few years.  
 
Bill:  In December National Executive will look into the next budget. We will look into 
programme to manage our costs.  
 
Bill closes with resolutions 
 
 

 
 

 
 
Priya spoke housekeeping issues around travel back to hotel and return in the morning. 
The cars remaining at the venue will be safe, but it is owners responsibility.  
 
EVALUATION AND CLOSE 
 
Kaumatua Joe closes day one of conference.  
 
END OF DAY ONE 

Resolved: That Conference receives and endorses the Conference Report  

Moved: Paul Johnstone  Seconded: Tamara Baddeley 

Carried 

Resolved: That Conference receives and endorses the Financial Report  

Moved: Tyrell Crean  Seconded: JD Rawiri 

Carried 
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DAY TWO 
 
INTRODUCTION 
 
Don welcomes everyone to day two of conference and covers a bit of housekeeping. Amy 
Baker would like to talk to half a dozen people about the election for the E tū magazine. 
 
Kaumatua Joe welcomes everyone to day two of the conference with a prayer. 
 
Short delegate video that was filmed the day video played. The video showed delegates 
speak about what they’ve enjoyed about the conference so far.  
 
Muriel thanks members who shared their views on the video and introduced Annie to show 
videos from our global union partners. SCIU, Uniglobal and International Transport 
Federation 
 
One gift voucher to giveaway. $250 Westfield gift voucher to Doreen Lovey 
 
Sing E tū Waiata – E tū kahikatea  
 
 
Don explained the remit process. Remits are in the books and on the app. Don will read 
the remit, mover and seconder and open floor discussion.  
 
RULE CHANGES, POLICY REMITS AND VOTING (Remits 1-10) 
 
The rule changes and remits are attached at the end of this document as Appendix 1. 
 
MARAMA DAVIDSON, CO-LEADER GREEN PARTY 
 
Muriel welcomes Marama, the new minister for family and sexual violence and associate 
Minister for housing focus on homelessness. Marama became an E tū member at the E tū 
Election Launch.  
 
Marama thanks everyone for inviting her.  She talks about working with Ibrahim and labour 
members in pushing for workers’ rights. This is her first speech since being confirmed 
minister in the labour government. She is excited about the work she will be doing in 
preventing family violence and sexual violence, and housing. Making sure that people 
have warm housing and safe workplaces. We will advocate together for family. This 
election saw an increase in labour and green vote. All previous indicators saw no small 
party has gone past the 5% threshold. It shows that New Zealanders support our vision.  
Marama thanks E tū for always mobilising for the community.  
 
The Green Party is calling for equal opportunities for women to retrain, for affordable 
childcare, and equal emphasis on women dominated roles like community support. We 
have secured 3 million in the budget to heal our environment by creating green jobs, That 
are relevant for the future.  
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Greens have also called for welfare reform and for ACC to become the agency for 
comprehensive care. At the moment there is an unjust system.  
 
We can work towards solutions. We depend on the unions voice. Rebuild Better 
whakamanatia. The green party supports our call to rebuild better. Greens commit to E tū 
plan to: 
 

• Increase wages  
• Create Decent Jobs 
• Unions embers have more say in workplaces 
• End inequality 

 
 
Greens will push for: 
 

• Passing Fair Pay Agreement  
• Prioritising essential workers in Fair Pay Agreements 
• Extending Living Wage to core public sector and to every job that is funded by 

public money. 
 
Greens would like Labours help with: 
 

• Default union membership.  
• The right to solidarity strike.  
• Doubling minimum sick leave 
• 5-week annual leave 
• Minimum redundancy compensation for all workers. 

 
E tū and Greens will make our relationship stronger over the next three years.  
Greens have returned to parliament to be a strong voice for workers. 
 
Questions for Marama 
 
Gadiel – will you implement Fair Pay Agreement in the first 100 days?  
 
M: yes, we will. We are hopeful and will push government and prioritise. The consultation 
has happened. It’s a matter of urgency and political will.  
 
Question:  What is the stance of Green Party brining all public services in house and they 
all receive the Living wage 
 
M: Yes absolutely. This will be priority for us. The rapid increase of housing. Even medium 
paid workers. That is unsustainable. That was a strong platform for us. That will remain a 
campaign for us. This area we would like to work with E tū and the unions 
 
While waiting for questions Marama talked about the ministerial portfolios of Greens Party 
members.  
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Don thanks Marama and gives her agitator spoon.  
 
 
RULE CHANGES, POLICY REMITS AND VOTING 
 
The rule changes and remits are attached at the end of this document as Appendix 2. 
 
 
Electronic draw for prize. Sponsored by Lexel & PB tech 
 
Winner: Kenneth Renata - tablet 
 
Second prize 
 
Headphones – Ivan Prichard 
 
Most active person on app – Gadiel Asiata - agitator 
 
Electronic prize draw 
 
Agitator – Sandra Rawenatata 
 
Agitator – Diane Kitai 
 
 
JACINDA ARDERN, PRIME MINISTER 
 
Don introduces Jacinda Ardern, fresh from unprecedented win. 
 
Jacinda thanks everyone. She felt privileged to lead everyone during the tough times 
ahead. The reason she can stand with confidence is the team she gets to stand alongside.  
First time with minister Michael Wood, Minister of Employment Relations. He has a strong 
union background. Labour stood with workers during the pandemic with measures like 
wage subsidy. 
 
Jacinda highlights what Labour has managed to get done in the last three years: 
 

• Increased minimum wage to $18.90 
• Equal Pay Amendment Bill 
• Increased Paid Parental Leave 
• Rolled back National changes to the Employment Relations Act providing 

protections to works e.g.  rest and meal breaks 
• Funding for modernisation of Worksafe 
• Advocacy for ACC claims 
• Core Public Service workers receiving Living Wage 
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Workers will play a huge role in recovery. Labour Government is going to protect wages. 
Good protection to good employers and workers.  
Acknowledge the work done previous ministers, Andrew Little, Ian les Galloway and now 
Michael Wood 
 
Jacinda highlights what is already on the Agenda: 
 

• Increase $minimum wage to $20 an hour in 2021 
• Implementing Fair Pay Agreements 
• Increase sick leave to ten days 
• Aim to start before Christmas 
• make it easier for women to get Pay equity 
• Simplify Holidays Act 
• Increase protections to vulnerable workers 
• Guarantee Living Wage to contractors and security guards 
• Commit business to hiring 40000 New Zealanders whose jobs were lost during 

covid 
• Raise the age of workers who do hazard work. 
• The world is clearly a divided space.  Working together.  
• Governing with the union movement 

 
The world is a divided place. The key to a strong democracy is the ability to work together.  
 
Questions for Jacinda 
 
Question: When will we look at Fair Pay Agreements  
 
JA: we have prioritised sick pay. There is a full parliamentary proposal to work through. 
Some compromises were made when we made those. Without giving a timeline, It is a 
priority.  
 
Q: cleaning, security – bringing workers in health systems back in house so they are not 
contract workers. 
 
JA: How do we keep an eye on covid response? Whoever was working on covid would not 
be able to keep up with health.  With DHB has issues, we come in when things go wrong. 
We want to see better management. We have a big reform agenda on health. Despite 
record investments in health, people are not seeing change experience.  Particularly, in 
cancer, for Maori you will get different experience in everything except for melanoma. 
 
Q: Idea around introducing compulsory unionism.  
JA: not in our manifesto or campaign. We want workers to be represented, involved in key 
decision making. Much if this built around unions. Whenever we compare New Zealand 
and Australia in wages and conditions. People forget the impact on workplace issues here. 
In some sectors they don’t consider is at all. How do we raise the profile of unions?  You 
hear us allowing anyone to speak the way opposition speak of the union movement 
 
Q: Your views child poverty 
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JA: Inspired by a cartoon in the herald in. In the last three years we did things to roll back 
some of that. Brought back some form of universal child benefit. After having a baby, gets 
$60 pw. There are elements we can do to make things better. Winter energy payment. 
Family tax benefits.  Next 3 years will be about low income and people out of work 
supporting children.  We have made a dent on Child poverty. Material deprivation. Can 
people pay a bill if it comes in suddenly? Some things have improved. Some things 
haven’t.   
 
Q: Housing, will there be steps to ensure accessible housing 
JA: Some things worked, and some things didn’t. 25% public houses must be accessible. 
On track to go over 6000 more houses 16000 next few years. If national built houses the 
way, we had. We’d have them by now.  We want to roll out progressive home ownership. 
There are other ideas we want to test.  
 
 
Q: What happens next with referendum 
JA: Euthanasia is done. With cannabis, we changed the law so that the police have a 
health approach. Not arrested. That’s on the right track. Are we seeing a difference in the 
way people are approached?  Medicinal cannabis. We want to see how it’s working. The 
legacy and request Helen Kelly made of us were many but one was to fix that issue. 
 
Muriel thanks Jacinda and acknowledges we know that a lot of work has been done. We 
care about lifting the mana of all our workers across Aotearoa. Acknowledge the mahi 
that’s been done. Now the issue is that we want pace. We want things to happen now.  
We want to thank the cabinet. We feel really proud of the announcement of cabinet. The 
first Māori woman as foreign minister. A first face representing Aotearoa. We are expecting 
great pace and change. Things were broken before. We don’t want to go back. 
 
Muriel speaks on the record about Ministry of Health cleaning contract. It’s disappointing to 
see that Living Wage isn’t on there for cleaners and security guards.  We have to be on 
top of these things. They must remain on the agenda. The time is now for us. Muriel 
thanked Jacinda for her time and her work 
 
 Waiata – Bread and roses 
 
 
Delegates photo with Jacinda Ardern 
 
 
MICHAEL WOOD, MINISTER OF WORKPLACE RELATIONS 
 
Muriel Introduces Michael Wood. 
 
Michael thanks everyone. This is his first speech since his ministerial position. He’s happy 
to do it at his union. Acknowledged Don Muriel and all delegates as a collective 
leadership. 
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He wants to focus on in his comments. To make Workplaces fair, safe and productive. 
Michael speaks of his start in union in 2002 and his experience with labour hire Company.  
The lack of job security and dignity of workers. The goal to build a Aotearoa with 
workplace will have dignity, fairness and safety. Unions are a part of that. 1916 was when 
Labour Party was founded. Union and workers need a seat at government. We must never 
forget that.  
 
Michael outlines his agenda for workplaces: 
 

• Fair  
• Safe  
• More productive  

 
The most significant policy is Fair Pay Agreement. In 1991, National government 
deregulated labour market.  There is assurance that it is a priority. 
 
Michael thanked everyone and acknowledged the extra work people take on to become 
delegates and Health and Safety Representatives. 
 
Questions for Michael 
 
Q: When will we get part 6a for security guards  
 
MW: Get first briefing on Monday. One of my first priorities. 
 
Q: Air NZ has decided to drop the High-Performance strategies when things got difficult. 
What will the government do to protect employers dropping policy?  
 
MW: any business that steps back from policy. This is a mistake. It’s about the relationship 
between employer & employee. It’s not ion the agenda at this stage but keen to keep the 
conversation going. 
 
Q: How do you see your relationship with yourself and this union? 
 
MW: I want it to be a special relationship. I want a relationship where unions keep 
government in check. Frank D Roosevelt “I know what I have to do, now go out there and 
make me do it”  
 
In regard to Fair Pay Agreements There will be people out there who don’t want things to 
change.  We’re going to work together to get the stories out there.  
 
Don gifts Michael a agitator spoon. 
 
Rachel in lieu of a Waiata we will do a chant.  We are union! We are Union! 
 
Group photo with Michael wood.  
 
Muriel welcomes sponsors 
 



Page 20 of 34 
 

 
SPONSER SUPER ADVICE 
 
Jeremy from Super advice showed video, with Joe Gallagher talking about our members 
and working with super advice. The income protection negotiated Northpower. $2000 a 
month for 6 months income protection. The video tells of a member who was able to save 
his home thanks to income protection.   
 
 
Muriel thanks Jeremy.  
 
Muriel thanks everyone for the work carried out this morning.  
 
Annie welcomes everyone to the last part of the conference. E tū is committed to building 
alliances. 
 
TE OHU WHAKAWHANUNGA: OUR MEMBERS AS INTERNS BUILDING POWER IN 
THE COMMUNITY 
 
 
Matt Clarke Simon-Peter Toleafoa introduced themselves. Simon talks about building 
networks with South Auckland contacts to build networks. They did this by having 70-80 
meetings. This was challenging during lock down. Simon talked of his experience with a 
boy who had lived in a car for six months when he was eight years old. His life experience 
had taken him down the path of trouble making and eventually drug dealing. The young 
boy eventually turned his life around after the death of his father to build a social 
enterprise in South Auckland. This story made Simon-Peter consider his privilege and 
inspired him to become active in helping others 
 
Matt highlighted that these are the kind of stories we hear in our communities. It’s only 
when we see the pain in our communities that’s when we act. Te Ohu is an alliance - -
multiple organisations working together who believe in diversity. Matt talked about his own 
experience with losing his job, struggling with mental health, and the safety of owning your 
own home. This safety has become unattainable for most people. A home is a pillar of 
wellbeing. For low income kiwis living with mental health, 2020 is especially hard. 
 
Te Ohu is about the world as it is and what it could be. It’s about building power and 
addressing issues. E.g. Hospital parking – it’s not right that you should have to pay to visit 
dying relatives.  
 
Muriel Thanks Matt & Simon-peter for their Mahi. Both given agitators. Sharryn 
acknowledges them and their hard work.  
 
Don introduces Alan Clarence.  
 
 
SOLIDARITY ACTIONS THAT REBUILD BETTER: MEMBER LEADERS TELL THEIR 
STORY 
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Alan introduces himself and what he does at the E tū. He invites delegates  
 
Pam King & Tamara Baddeley – health sector 
Leaa Kiso – Sistema 
Clive Don & Jo “Leary – Aviation 
Tala  
 
The pandemic has made this year unusual. We were lucky that we had the labour 
government. The pandemic exposed to which extend employers were unprepared or 
unwilling to do right by their workforce.  A lot of those employers who let their workers 
down were corporates. They had the resources to do better. They were opportunistic.  It 
showed the crucial role union do.  
 
 
Alan asks the first of our panel to speak – Tala Taiamoni 
 
Tala tells her story of working in the community. Her journey to joining the union and her 
role as member organiser. Tala got to experience what some of our members, who are 
cleaners, experience in their workplaces. She used her native tongue to connect with 
members and educate them on her employment rights. Despite covid lockdown, they were 
able to grow numbers. After witnessing the difficult work our mothers and fathers are doing 
at schools, it’s essential that we keep building power to win better lives for our members.  
Tala’s message is that cleaners deserve a Living Wage and Fair pay agreements. We 
need to stop the race to the bottom for wages. We need to rebuild better. 
 
 
Alan thanks Tala for her hard work during covid and introduces Clive Don. 
 
Clive is from Christchurch and works for Air NZ on ramp and loading. Clive was fortunate 
to be involved in a head to head meeting with E tū and Air NZ. When Covid was raging it’; 
s way in New Zealand. The meeting we had was about how we were going o manage the 
situation. Air NZ were already planning on cutting staff numbers by getting rid of people. 
All the organisers and delegates were working 12-14-hour days, seven days a week, 
Family life was becoming strained. It was difficult to support members who were losing 
their jobs. Without the union a lot jobs would have been lost. We are our member’s voice.  
 
 
Alan introduces Jo O’Leary.  
 
Jo talks about her role previously as a Fight service manager and E tū member organiser.  
Our Collective Agreements were complicated. The redundancy process was complicated.  
The union took Air New Zealand to the Employment Relations Authority for a 
determination. We won in the Authority, but Air New Zealand announced further 
redundancies. We went from 1500 cabin crew to just 200 left by December. Despite that 
we held the company to account and stopped them from cleansing the superior terms and 
conditions. During this time all our communications were by Zoom. We had to adapt to 
work this way. Working that many hours burnt everyone out. We made decision that 
weren’t necessary right at the time. We have to slow down and check in on each other.  
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We need to be there for our whanau. Going forward we should have a tripartite between 
air NZ, the Union and the government so we can have better voices for our members. Kia 
Kaha. 
 
Alan introduced Pam King  
 
Pam is from Invercargill Royal District Nursing. Pam had been union proud since 1973. 
Pam has had various jobs and been in a situation where she was bullied. Due to her 
challenges with reading and writing, Pam took a care giving course. She would be here if it 
weren’t for the union. She got the opportunity to meet the prime minister and raised the no 
PPE issue she had at work. She was given expired PPE gear. A phone call the boss fixed 
the issue via overnight delivery. Pam met with the Health minister the night before and 
committed him to visiting her workplace. It’s important to look at brining home support back 
to DHBs to keep the workplaces safer for members.  
 
 
Alan introduced Leaa Veukisa 
 
Leaa worked at Sistema. When the government announced that company was essential. 
Leaa couldn’t figure out how a lunch box company was essential. Her workplace was not 
set for social distancing. There were shoulder to shoulder and had no PPE. People were 
frightened. Due to a previous walkout, they were brave enough to walk out. They were 
chanting for the union. Leaa was in tears to see 100 people sitting outside sitting on the 
ground. People were afraid of the virus, they were afraid of their boss, and they were 
afraid for their jobs. Sistema is not an essential business. During the meeting, the Prime 
minister was having a press conference where she was asked why Sistema was deemed 
essential. After that meeting, the workers were given the rest of the week off on pay. 
Sistema was then shut down for the during of lockdown. The union gained new members 
and the members overcame fear. 
 
 
Alan gave everyone agitators  
 
Waiata – Solidarity Forever 
 
Rachel talked about celebrating people like Sharryn Barton. The next session is about the 
two unionists of the year.  
 
UNIONISTS OF THE YEAR 
 
MARIANNE BISHOP  
 
Muriel talks about the two recipients. The first recipients spent most of her life advocating 
for women. Muriel spoke about Marianne’s life in the union movement. .  
 
Marianne thanks everyone. She further spoke about her work and union history. She 
started in aged care 23 years ago.  She understood early on that somethings needed to go 
higher than the employer. They need to go to government. This encourage political 
activism. Marianne never hid her union activism and advocate for women’s issues.  She 
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believes that working with the employer to achieve desired outcomes. Receiving the 
Queen’s Birthday Honour brought her to tears. The two people she thanked were John 
Ryall and Alastair Duncan who had  supported her.  
 
John Presented Marianne with flowers 
 
John presents flowers 
 
JENNIFER WARD-LEALAND 
 
Rachel introduced he second recipient is Jennifer ward-Leland, who has worked for 40 
years. Trained intimacy coordinator.  President of Equity New Zealand. In 2018 she was 
named New Zealand Order of merit and Kiwibank New Zealander of the Year.  
 
Jennifer thanks everyone for huge honour. Greeting to all union leaders and offering 
congratulations to Marianne.  Jennifer has worn many hats over her lifetime. She spoke 
about her journey into acting and knowing she belonged there. Jennifer spoke about the 
working environment for actors and the lack of job security. Actors have four times worse 
mental health issues. In 2010, 
 
Knew she wanted to be an actor at 7 years old. Knew that she belonged there.  Contrary 
to what one believes. Fewer than 10 actors are employees.  Short term contract to short 
term contract.  You need to have thick skin. Could be doing plays or voice overs. In 2010, 
was the first time an overseas company lobbied the government to crush the union. It took 
three years, but they have rebuilt better. The Union has now gained 3000 members. Many 
thought it couldn’t be done but Denise Roach guided them through the process. Jennifer 
spoke of her journey to learning Te Reo and how it better connected her to her own history 
and her future.  
 
Kaumatua Joe presented Jennifer with flowers and thanks Jennifer for her kind words. Our 
members will stand up in pakipaki.                    
 
Don and Muriel thank all the staff involved especially Annie, Andrea and Rachel.  The best 
thing about a union “the members, the members, the members” 
 
Bill also thanks to everyone for making this a fantastic conference, thanks the sponsors, 
presidents and delegates.  
 
Kaumatua Joe closes the conference at 3.01pm 
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APPENDIX 1 – RULE CHANGES AND REMITS 

1. That E tū set up an Out at Work structure along the same lines as the Youth structure.  
Moved: Kirsty McNabb  Seconded: Kerri Bullen  

  
National Executive Recommendation:  
That this remit be supported.  
   
CARRIED 

 
 
 

2. We should give a chance to delegates to go on to the Labour MP list so our union can 
have a voice in parliament. Moved: Amandeep Singh; Seconded: Mary Singh  

  
National Executive Recommendation:  

            That Conference support the following amended remit:  
  
That E tū supports a strong worker voice in local and central government and 
encourages suitable members to stand for elected positions in the Labour Party.  
  

 
Moved: Paul Johnstone Seconded: Peter Harwood 

 
CARRIED 

   
3. We should have a special fund for our members that lose their job like corona virus so 

they can apply to get 2 weeks’ pay or something like this. Moved:  
Amandeep Singh; Seconded: Mary Singh  

  
 
National Executive Recommendation:  
That Conference support the following amended remit:  
That E tū investigates the feasibility of setting up an unemployment insurance 
scheme that members could pay into on top of their union fee to cover them 
during short periods of unemployment.  

 
Moved: Peter Harwood Seconded: Angelique Kerr 

 
CARRIED 

    



Page 25 of 34 
 

4. Scholarship for our members who wish to get more skills for their work or study 
something like uni, e.g., to be a lawyer or be a pilot or something small etc. Moved: 
Amandeep Singh; Seconded: Mary Singh                       

   
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū reactivate the Barry Croft Memorial Scholarship, and that it be  

 advertised in the magazine following the Biennial Conference.  
 

Moved: Sharryn Barton  Seconded: Remy Emery 
 

CARRIED 
 
 

5. Diversity: we should setup an action group focusing on migrant workforce who get 
used and abused every day. Moved: Amandeep Singh; Seconded: Mary Singh  

  
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū set up an action group to organise around migrant workforce issues.  
  

    
Moved: Ray Pilley   Seconded: Nicky duke 

 
CARRIED 
 
That E tū and the CTU lobby government and campaign to get 10 days’ legislated 
sick leave from the commencement date of employment.  
Moved: Ivan Prichard   Second: Gadiel Asiata 

6.  
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That E tū lobby Government and campaign to achieve 10 days’ per year legislated 
sick leave from the commencement of employment. That E tū also seek NZCTU 
support for such a move.  
  

    
Moved: Karen Smith  Seconded:  Paul Johnstone 
 
CARRIED 
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7. To reflect the diversity in our union, that when a Pasifika union organiser or 
educator leaves E tū that the principle of affirmative action will be used in choosing 
his/her replacement. That is, all things being equal and the applicant having the 
qualifications and experience for the job, preference will be given to a Pasifika 
applicant. Moved: Gadiel Asiata  seconded: Rasela Mulitalo  

 
 
National Executive Recommendation:  

That Conference support the following amended remit:  
  
That the National Secretary produce a staff recruitment policy for endorsement by 
National Executive that takes into account the need to reflect the diversity of union 
membership in the makeup of staff, with particular focus on ensuring Pasifika 
representation on the industrial staff.  

   
Moved:  Julie Ngati  Seconded: Tyrell Crean 
 
CARRIED 

 
   

8. New Zealand’s connections to our Pacific neighbours are recognised through the 
Samoan Quota and Pacific Access Category for residence visas. However, places are 
limited to an annual ballot of 1750 visas. E tū to support expansion of these Pacific 
residence quotas over time, alongside exploration of options for greater inclusion of 
Pasifika migrants in other visa categories due to the impact of climate change.  
Moved: Gadiel Asiata  Seconded: Julie Ngati 

  
National Executive Recommendation:  
That this remit is supported.  
  

CARRIED 

9. That given the heavy concentration of E tū Pasifika and migrant workers in 
essential services during the Covid-19 crisis, that E tū consults with Komiti Pasifika that 
a Pasifika worker representative is involved in any E tū or NZCTU debrief and future 
pandemic planning.  
Moved: Gadiel Asiata  Seconded: Julie Ngati 

  
National Executive Recommendation:  
That this remit is supported.  
 

CARRIED 
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10. Add to clause 32.7 in E tū Rules: “When a delegate election is processed by E tū, 
the delegates will be informed they are now an official delegate before their workplace 
HR or Manager is informed.” Moved: Don Pryde Seconded: Ray Pilley 

 
National Executive Recommendation:  
That Conference support the following amended remit:  
  
That the union have a process so that when a new delegate is elected they will 
have their election confirmed by the union before the union sends a letter of 
confirmation to the employer.  

 
Moved:  Peter Harwood    Seconded: Remy Emery 
 
CARRIED 
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APPENDIX 2 – RULE CHANGES AND REMITS 

 
 
Union Rule Change Remits  
 

11. The E tū Biennial union conference will allow a minimum of three youth delegates 
to attend.   
Moved Tyrell Crean   Seconded: Mischelle Moriarty 

 
National Executive Recommendation:   
That Conference support the following amended remit:  
  
That the following Union Rule change be endorsed to allow three members of the 
E tū Youth Network to attend the Union Biennial Conference - add to Rule  
20.3: Three representatives nominated by the Youth Network.”  

   
Moved: Remi Emery   Seconded: Bruce Hapgood 
 
CARRIED 
 

12. Add to E tū Rules: That E tū develop and add a Health and Safety Clause in the E 
tū Rules (that refers to the Health & Safety Act 2015) so that E tū members and 
delegates know whose H&S Policy/ Policies they are covered under when 
carrying out E tū work or when representing E tū; i.e., their workplace H&S Policy 
when carrying out E tū business at their workplace, and by E tū H&S Policy when 
carrying out paid or voluntary E tū business when not at work, e.g., attending 
union training, union meetings or engaging with E tū members or prospective E tū 
members out of work hours, lobbying politicians, etc.  
Moved: Pamela King  Seconded: Nicky Garmonsway 
  
National Executive Recommendation:  
That this remit be referred to the National Executive to consider whether any 
changes need to take place to the E tū internal health and safety policy to cover 
the activities of union members involved in union activity.  

   
Moved:  Peter Harwood  Seconded: Paul Johnstone 

  
 CARRIED 
  

13. Add to E tū Rules: That E tū develop a clause in the E tū Rules and other relevant 
clauses in E tū Rules for 3 members of National Executive, one from each region, 
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i.e., Northern, Southern & Central, to be elected by E tū members to represent 
them on the E tū H&S Committee. CSS Industry Council  
Moved:  Pamela King    seconder: Nic Corrigan 
 
National Executive Recommendation:  
That this remit be not supported.  

  
MOTION LOST 

National Executive Union Rule Change Remits  
All the following rule changes are proposed by the National Executive.  

  
14. That “his or her” and “she or he” be replaced with “them/their” throughout E tū 

Rules to recognise that some people do not identify as he or she.  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

  
15. That Rule 5.1 ELIGIBILITY FOR MEMBERSHIP be amended to allow for 

contractors to join and to allow for electronic applications for membership. The 
proposed amendments are indicated by added words in bold and struck out 
deleted word(s):  
  
    5.1   Any person who  

(a) Is a contractor or who is employed or about to be employed 
or is intending to be employed in any capacity in the industries listed 
in Rule 5.2; and  

(b) Authorises the Union to represent and promote his/her 
collective employment or work interests; and  

(c) Agrees to be bound by and observe the rules of the Union; and  

(d) Has not previously been expelled from membership of the 
Union,  

             may on his/her written application be admitted to membership of the Union.  
  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 
  



Page 30 of 34 
 

16. That a new Rule 6 SOLIDARITY MEMBERS be created and all subsequent rules 
be renumbered:  

6 SOLIDARITY MEMBERS  
  
6.1 Any person who  
  

6.1.1 Is a current member who wishes to support campaigning so 
families and communities flourish; or  
6.1.2 who has left their job through restructuring or other reasons and 
wants to retain a link with their union and be engaged in E tū activity, 
even though they are not in employment; or  
6.1.3 is a retired union member who wants to retain a connection with 
the union they have been part of during their working lives; or  
6.1.4 is a family member of a union members and who is a loyal 
supporter of the union and wants to contribute to union impact in the 
economy; or  
6.1.5 is a member of the community who for whatever reason is not 
within our scope but who believes in what E tū stands for and wants to 
be part of E tū campaigns,  

  
may on their application be admitted to Solidarity Membership of the Union.  
  

6.2 The National Executive shall from time to time determine appropriate rates 
of subscription fees for solidarity members, and solidarity members shall pay 
such fees in a manner determined from time to time by the National Executive.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

17. That Rule 6.1 ASSOCIATE MEMBERS be amended to remove the requirement 
for a written application and so allow for electronic applications, consistent with 
remit 18 in the case of general membership:  
a. The National Secretary, on an application in writing, may admit any person, 

including retired members, as associate members.  
   

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 

18. That Rule 8 ADMISSION TO MEMBERSHIP be amended to allow for electronic 
applications for membership. This amendment affects 8.1.1 and 8.3:  
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8.1.1 Forwarding to the Union or its authorized representative an written application 
which contains sufficient information to satisfy the Union of that persons entitlement 
to membership; or   
8.3 Should there be an issue raised as to the person’s entitlement to join the Union 
any assessment shall be done by the National Secretary, who shall notify the 
applicant within 60 days of receipt of the written application of the Union’s 
acceptance or rejection of the application.   

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

19. That Rule 12 REGISTER OF MEMBERS AND NOTICES be amended to allow 
flexibility in the member information that is kept in our register of membership. The 
list of information remains desirable for the union to hold but this amendment 
acknowledges that it is not always possible to hold all the information listed. The 
amendment applies to Rule 12.1:    

  
12.1 … The register may shall contain the following information.  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 

20. That Rule 12 REGISTER OF MEMBERS AND NOTICES be amended to allow 
notices to be delivered through multiple communication channels, including text, 
email, social media, app and website, and to recognise a need for longer delivery 
times by post. The amendment affects Rule 12.3 and 12.5.  
  
12.3 Every notice to be given to any member under these rules shall be deemed to 
have been given if posted or delivered or e-mailed  or delivered by electronic 
means to him/her at his/her address (including e-mail address or other contact 
detail) appearing in the Union’s Register of Members.  

12.5 Any notice, if given by post, shall be deemed to have been given 5 calendar 
days 72 hours after the letter containing it is posted  

   
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
 
  



Page 32 of 34 
 

21. That Rule 26 NATIONAL BIENNIAL MEMBERSHIP MEETINGS be amended to 
allow for notification of meetings by electronic means. The current rule restricts 
notification to the union magazine and employer notification, whereas more 
effective notification is possible through electronic means. The amendment affects 
Rule 26.2:  
  
26.2 The number of meetings, dates, times and venues will be decided by the 
National Executive and will be advertised to all members by notification to their 
employer, to all delegates and through electronic means the union magazine.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
   

22. That Rule 32.7 be amended to extend the time that delegates can hold office 
without being re-elected:  
A delegate shall retain their position until they resign or leave their employment or 
are defeated in a ballot but in no case shall a delegate hold their position for more 
than two years 12 months without being re-elected. However, if 10% or more of 
the members the delegate is representing request the National Secretary to hold 
another election, for whatever reason, then another election will be held.  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

23. That Rule 39 BALLOTS be amended to allow for meeting, voting and 
scrutineering by electronic means. Note, remits 24 and 26 propose that meetings 
may be held electronically. In remit 24, in-person meetings for any ballot on 
industrial action remain the norm and will always occur unless there are 
exceptional reasons for them not to:  
  

39.2 The National Executive and any other member or members directly 
concerned in the result of the ballot, may each appoint a scrutineer to watch the 
ballot and the Returning Officer shall afford such scrutineer all reasonable 
facilities to carry out their role. for so doing  

  

39.3 The returning officer shall deliver to each member whose name appears on 
the list of voters a ballot paper which may be in electronic form showing clearly 
the names of the candidates for election, or the question to be voted on as the 
case may be. The returning officer shall state and stating the method of voting 
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and in the case of a special vote the time within which such ballot paper is to be 
returned to him or her at an address which shall be specified thereon  

  

39.4 At the close of voting and after the expiry of the time fixed in accordance 
with Rule 39.3 the returning officer shall count the votes and, setting aside all 
informal votes papers, shall ascertain, in the case of an election of position 
holders, the total number of votes received by each candidate and shall declare 
those candidates not exceeding in number the vacancies to be filled who have 
received the highest number of votes to be duly elected, in the case of a question 
to be decided the returning officer shall declare the result with the question 
deemed to be carried or lost according to the majority of votes so cast, in either 
case the decision shall be based on the aggregate of valid votes cast at the 
meeting or series of meetings.  
  

39.6.3.3 The applicant lives outside a 32 kilometre radius from the place of the 
meeting, if the meeting is in person; or  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

24. That Rule 40 SECRET BALLOTS be amended to allow for cumulative voting 
across many meetings so that partial voting results do not become public while 
voting continues. The remit also proposes to empower the National Executive to 
allow, in exceptional circumstances, for strike votes to occur via electronic 
meetings. In- 

person meetings for this purpose remain the norm. The amendment applies to Rule 
40.3 and proposed a new Rule 40.4.5:  

  
40.3 The returning officer shall ensure that sufficient ballots papers are made 
available to voting members. Those voting shall cast their vote so as the secrecy of 
their vote is ensured. The returning officer and scrutineers shall count the votes, 
and setting aside any informal votes, the returning officer shall advise the outcome 
of the voting to the Union at the end of the voting process, President or person 
chairing the meeting. The chairperson shall thereby advise the state of the 
voting to the meeting, declaring the motion won or lost according to the valid 
votes cast for and against the question.  

40.4.5 In exceptional circumstances, where it is not possible to hold in 
person meetings, the National Secretary may authorise the holding of a 
secret ballot by other means.   

  

Moved: Don Pryde  Seconded: Muriel Tuhono 
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CARRIED 
 

25. That Rule 46 AMENDMENT TO RULES be amended to provide for electronic 
notification of any rule changes, as there are now more effective ways of 
disseminating information than simply through the magazine:  
  
46.3 Any amendment or repealing of any rule/s shall be notified to members 
following the Conference decision in the next issue of the union magazine or by 
electronic means.  
  
  

 
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
  

26. That Rule 49 RULES FOR CONDUCT OF UNION MEETINGS be amended to 
allow for electronic meetings. The amendment is to insert a new Rule 49.1 and 
renumber all the other paragraphs in Rule 49:  
  
49.1 Union meetings may be conducted in person or by electronic means.   
  
Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 

 
 

  
27. That Rule 49.10 be amended for clarity:  

  
49.10 It shall for competent by a majority of the members present A majority 
of the members present may agree for the meeting to suspend any standing 
order for the purpose of re-opening any question previously dealt with, or for the 
consideration of urgent business.  

    
 

Moved: Don Pryde  Seconded: Muriel Tuhono 
 
CARRIED 
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